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During the Fall season, I 
encourage Ag producers to 
pause and take some time to 
get caught up with their yearly 
bookkeeping. They should also 
spend some time reflecting on 
the current year and think about 
plans and opportunities for the 
upcoming year. Accurate, 
up-to-date bookwork is essential 
to this planning process. Ag 
Producers are in a unique 
position to really take advantage 
of planning and timing of 
income and expenses to help 
them with potential tax savings. 

Most Ag Producers are on a cash basis, 
which means that income is recognized 
when the cash is received from a sale, 
and expenses are recognized when 
paid. The timing of these events is 
something that you can plan for and 
control. An example includes waiting to 
sell grain or livestock until after the first 
of the year so that you do not receive 
these cash receipts during the current 
tax year. This allows you to report this 
income in the following tax year instead 
of the current tax year. The result is 
you will not need to pay taxes on this 
income in the current year.

You can also pay in advance for 
expenses you generally would have in 
the future year. This may include items 
such as seed, chemical, fuel, or major 
equipment repairs.

CONTINUED ON PAGE 3
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Is an HSA 
right for 
you?
By Mario Hernandez – Associate, Tax 
Dept

What is an HSA? 
As Health Savings Accounts 
(HSA) become more popular, 
you may ask the question, “what 
is an HSA?” An HSA is a health 
account that is used for qualified 
medical expenses. Common 
examples of qualified medical 
expenses include dental care, 
glasses, prescription medication, 
insulin, and so forth. As such, 
qualified medical expenses 
generally do not include 
health insurance premiums or 
reimbursed expenses.

Mario Hernandez 
Associate, Tax Dept

For example, Bob has surgery that 
costs $4,000. He withdraws $4,000 
from his HSA to pay for his surgery. 
However, his employer reimburses 
$1,500 of the costs. Thus, Bob would 
only have $2,500 in qualified medical 
expenses.

HSA Qualifications
There are a few requirements from 
the IRS to qualify for an HSA: 
• You must be covered under a high-

deductible health plan (HDHP) 
on the first day of the month. For 
2023, the HDHP minimum annual 
deductible for single coverage is 
$1,500 and for family coverage is 
$3,000. For 2023, the maximum 
annual deductible for single 
coverage is $7,500 and $15,000 for 
family coverage. 

• The HDHP must be the only form 
of health insurance coverage with 
some limited exceptions. These 
exceptions include a specific illness 
or disease, disability, and long-
term care coverage. 

• You must not be currently enrolled 
in Medicare. This includes both 
Medicare Part A and Part B.

• You should not be claimed on 
someone else’s 2022 tax return as a 
dependent. 

Benefits of an HSA  
An HSA has been referenced by 
some as an “IRA on steroids.” How is 
a health account used for qualified 
medical expenses referenced as such? 
The HSA offers a “triple-tax-free” 
benefit. 

1. Contributions may be 100% tax 
deductible. This means that 
contributions made towards an 
HSA will lower your gross income 
subject to taxation for the tax year. 

2. HSA’s grow tax-free. This means 
that there can be growth in an HSA 
account that will not be subject to 
tax. 

3. HSA distributions are not taxed so 
long as they are used for qualified 
medical expenses. 

One more additional benefit is that 
amounts left in an HSA at year-end can 
be carried forward into the next year. 

Another benefit that is often 
overlooked is that out-of-pocket 
medical expenses incurred after 
establishing an HSA may be 
reimbursed from the HSA account at 
a later year. For example, let’s assume 
Bob has established an HSA account 
and put $3,000 in there. Let’s also 
assume he has a qualified medical 
expense in 2022 of $2,000. Of course, 
he could choose to just pay the $2,000 
via his HSA account or he can pay this 
expense out-of-pocket. If Bob pays 
the expense out-of-pocket then he 
can reimburse himself for the expense 
in a later year, thus allowing the funds 
to grow tax-free and allowing Bob to 
receive the distribution tax-free. 

A few requirements that Bob should 
keep in mind when considering this 
option are: 

1. The distributions received must be 
reimbursed for qualified medical 
expenses. 

2. Qualified medical expenses 
must not have been reimbursed 
from another source such as an 
employer. 

3. Medical expenses must not 
have been taken as an itemized 
deduction. 

4. Must keep receipts for the qualified 
medical expenses reimbursed. 

2023 HSA Contribution 
Limitations 
There are, of course, limitations to HSA 
contributions. For 2023, the maximum 
contribution for an individual is $3,850 
and is $7,750 for a family. There are 
also $1,000 catch-up contributions 
for individuals 55 and over until they 
reach age 65 or enroll in Medicare. 

An HSA is a great tax tool that offers 
many benefits. Of course, you must 
meet the requirements from the IRS to 
qualify for an HSA - most notably, you 
must be enrolled in a HDHP. As such, 
it is best to consult your KT advisor to 
see if an HSA is the right decision for 
you.
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By purchasing and paying the bill 
during the current year, expenses will 
increase in the current year, reducing 
the taxable income and lowering your 
tax bill. It is important to keep in mind 
that there are limitations to how many 
expenses can be prepaid. For example, 
the total amount of prepaid expenses 
cannot exceed 50 percent of other 
farm expenses for the year. The other 
farm expenses include all Schedule F 
deductions for the year except supplies. 
It is also important to have a good 
working relationship with your lender, 
as these timing decisions may impact 
cash flow, and the need for credit.

Overall, deferring revenue until the 
subsequent year and prepaying 
expenses in the current tax year is a 
strategic way to reduce or defer your 
tax burden.

One opportunity to consider is the 
timing of equipment purchases. By 
purchasing, and placing into service, 
a new piece of equipment this year, 

you have the opportunity to lower 
your overall taxable income by 
using depreciation expense, bonus 
depreciation expense, or the Section 
179 deduction. I always encourage 
Ag Producers to carefully consider 
these purchases to first make sure 
the purchase makes sense for their 
operation. It is not a good idea to 
purchase an asset that is not necessarily 
needed simply to get a tax deduction. 
Thinking through some long-range 
plans (2-5 years) will assist in making 
major purchases that will truly benefit 
your operation. Depreciation rules are 
complicated, and they are changing. 
Consult with your KT advisor before you 
make a major purchase to help ensure 
it will provide the maximum tax benefit.

Another opportunity to save some 
income tax is to fund your IRA, Roth IRA, 
or other retirement account. Funding 
a Health Savings Account to pay for 
qualifying medical costs will also lower 
your yearly taxable income.

Take some time to get your ranch 
bookkeeping caught up in October or 

November and make an appointment 
with your KT advisor to do some year-
end tax planning and projections. We 
will be glad to assist you in paying as 
little in taxes as possible.

Wise planning can save you thousands!

Brian Watland, MBA 
Manager, Tax Dept
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Retirement planning is a crucial 
consideration for business 
owners seeking to secure 
their financial future. Among 
the various retirement plan 
options available, the Cash 
Balance Plan has gained a 
reputation as an innovative 
and advantageous solution. 
Tailored to meet the needs 
of business owners and key 
employees, Cash Balance 
Plans offer benefits that make 
them a unique option for those 
seeking tax-efficient retirement 
strategies.

Understanding Cash 
Balance Plans
A Cash Balance Plan is a type of 
defined benefit retirement plan that 
combines features of both defined 
benefit and defined contribution plans. 
In a Cash Balance Plan, participants 
are promised a specific benefit at 
retirement, usually in the form of an 
account balance, which grows annually 
through employer contributions and an 
annual interest credit. These plans are 
known for their predictability, as they 
offer participants a clear understanding 
of the retirement benefit they can 
expect to receive.

Key Advantages:
• High Contribution Limits - Cash 

Balance Plans allow for substantial 
annual contributions, which can be 
especially beneficial for high-income 
business owners aiming to maximize 
their retirement savings while 
enjoying significant tax deductions.

• Age-Weighted Contributions - Cash 
Balance Plans enable employers 
to contribute more on behalf 
of older employees, allowing 
business owners to accelerate their 
retirement savings as they approach 
retirement age.

• Tax Efficiency - Cash Balance Plans 
offer potential tax advantages by 
reducing taxable income through 
substantial contributions. Investment 
earnings within the plan grow tax-
deferred until withdrawal.

• Creditor Protection - In many cases, 
Cash Balance Plans offer protection 
from creditors, safeguarding 
retirement savings in the event of 
unforeseen financial challenges.

Ideal Taxpayer for Cash 
Balance Plans
Cash Balance Plans are particularly 
well-suited for certain types of 

taxpayers who seek retirement planning 
solutions tailored to their financial goals 
and circumstances:

• High-Income Business Owners - 
Entrepreneurs and business owners 
with substantial income can benefit 
from Cash Balance Plans, as these 
plans allow for larger contributions 
compared to traditional retirement 
options.

• Professionals Nearing Retirement - 
Individuals in their 40s and 50s who 
have achieved a high income and 
have a shorter time period until 
retirement can take advantage of 
accelerated contributions to build a 
significant retirement nest egg.

• Businesses with Uneven Income - 
Cash Balance Plans offer flexibility in 
contributing more during profitable 
years and less during leaner years, 
making them an excellent fit for 
businesses with fluctuating income.

• Owners with Key Employees - 
Cash Balance Plans can be used 
strategically to provide enhanced 
retirement benefits for key 
employees, fostering loyalty and 
attracting top talent.

• Sole Proprietors and Partnerships - 
Self-employed individuals, sole 
proprietors, and partners can utilize 
Cash Balance Plans to substantially 
reduce their tax liability while 
securing their retirement future.

Cash Balance Plans stand out as an 
innovative tax saving solution. With high 
contribution limits, tax efficiency, and a 
range of advantages, these plans offer 
a strategic way for business owners 
and high-income individuals to secure 
their financial well-being in retirement. 
Contact KT to speak with one of our 
experts about securing the future you 
deserve, today.

Jess Weaver, CPA 
Partner, Tax Dept

Exploring Cash Balance Plans: 
A Unique Retirement Solution for Certain 
Business Owners
By Jess Weaver, CPA – Partner, Tax Dept



THE  ADDITION FALL 2023  •  PAGE 5

We’re all familiar with the age-
old saying that only two things 
are certain in life: death and 
taxes. It’s safe to say that for 
most, discussing either topic 
isn’t exactly a delightful dinner 
conversation with your family. 
However, when these two 
inevitabilities intersect, the result 
can be financially painful. Failing 
to address the topic of death 
taxes through proper planning 
can result in a significant portion 
of your estate going to Uncle 
Sam rather than remaining 
within your family.
Since 2018, the estate tax has been 
a minor concern for most taxpayers, 
thanks to the historically high exemption 
put in place by the Tax Cuts and Jobs 
Act of 2017. For 2023, the exemption 
is set at $12.92 million for individuals, 
and $25.84 million for married couples, 
and this amount is indexed to inflation. 
However, beginning in 2026, the estate 
tax exemption is scheduled to sunset 

to around $7 million for individuals and 
$14 million for married couples, once 
adjusted for inflation. With this lower 
estate tax exemption threshold, the 
dreaded death tax may affect many 
more families. 

Here is an example to illustrate 
the potential impact of this 
estate tax exemption sunset: 
You and your spouse have a combined 
net worth of $20 million. Under the 
current exemption, there would be no 
estate tax due since your combined net 
worth is below the $25.84 million estate 
tax exemption for married couples. 
However, under the expected 2026 
sunset exemption of $14 million, your 
estate would owe a 40% estate tax on 
the $6 million of net worth exceeding 
the exemption, resulting in $2.4 million 
in taxes. Yikes!

If you believe that the estate tax 
exemption sunset may affect you and 
your family, the time to start planning 
is now. There are many planning 
techniques that can be put into place in 
your estate planning prior to 2026 that 
will “lock in” the more generous estate 
exemption before it expires. Legislation 

put into place between now and 
2026 could stop the exemption from 
sunsetting, but it’s best to be proactive 
and have a plan in place in case it 
does not. 

KT’s estate and gift planning team is 
eager to assist you in safeguarding 
your wealth for the benefit of future 
generations, rather than paying it to 
Uncle Sam. Don’t wait! Contact our 
team to discuss your estate plan today.

Mary Hlebechuk, CPA 
Senior Manager, Tax Dept

Estate Tax 
Exemption to Sunset
By Mary Hlebechuk, CPA – Senior Manager, Tax Dept

Photo by Tá Focando on Unsplash
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There Are No 
Credits Like 
Energy Credits
By Brian Pereira – Senior Associate, 
Tax Dept

With the signing of the 
Inflation Reduction Act of 2022, 
the Energy Efficient Home 
Improvement Credit, previously 
known as the Nonbusiness 
Energy Property credit, and the 
Residential Clean Energy Credit 
were revived and expanded.

Energy Efficient Home 
Improvement Credit
The Energy Efficient Home 
Improvement Credit is applicable 
only to your primary residence. The 
credit amount is 30% of the costs of the 
following improvements, and needs 
to meet the highest tier of efficiency 
as established by the Consortium for 
Energy Efficiency:

Residential Energy Property
• $1,200 cap for energy property costs 

including central air conditioners, 
water heaters, and hot water boilers; 
includes labor for installation.

Heat Pumps, Biomass Stoves, 
and Boilers
• $2,000 cap; includes labor for 

installation.

Building Envelope Components
• Exterior Doors – Capped at $250 per 

door and $500 total.
• Windows – Capped at $600.

Home Energy Audits
• Capped at $150.

Along with the expansion of the credit, 
the $500 lifetime credit is no longer 
applicable as of January 1, 2023. So, 
even if you have received $500 in the 
past related to your personal residence, 
you can now qualify for the new 
expanded credit.

Residential Clean Energy 
Credit
The Residential Clean Energy Credit is 
applicable to your primary residence 
and secondary home. The credit 
amount is 30% of the costs of the 
following improvements:
• Solar electric property
• Solar water heating property 
• Geothermal heat pumps
• Fuel cells
• Battery storage technology

These energy credits are 
nonrefundable, and any amount not 
used in the current year will be carried 
forward.  

Claiming the Credit
To claim the credit, provide your tax 
professional with a vendor itemized 
list of property that was purchased, 
including the amount paid, and 
confirmation of installation before the 
end of the tax year.

Clean Vehicle Credits
The Inflation Reduction Act of 2022 also 
expanded the New Clean Vehicle Credit 
and introduced the Used Clean Vehicle 
Credit. Both credits are nonrefundable, 
any amount not used in the current year 
will be carried forward and are only for 
purchases beginning in 2023. Purchases 
must be from a dealer, for primary 
use in the U.S., and must not be for the 
purpose of resale.

The New Clean Vehicle Credit amount 
is limited to $7,500 and must meet the 
following qualifications:
• The taxpayer’s adjusted gross 

income thresholds may not exceed 
$150,000 for single filers and 
$300,000 for married filing jointly.

• For vehicles placed in service from 
January 1 to April 17, 2023, the credit 
base amount is $2,500 with $417 for 
battery capacity of at least 7 kilowatt 
hours and an additional $417 for 
each kilowatt hour of battery 
capacity beyond 5 kilowatt hours.

• For vehicles placed in service 
from April 18, 2023, and after, the 
credit is $3,750 if critical mineral 
requirements are met and another 
$3,750 if battery component 
requirements are met.

The Used Clean Vehicle Credit amount 
is 30% of the sales price up to a 
maximum amount of $4,000 and must 
meet the following qualifications:
• The taxpayer must not be the 

original owner.
• The taxpayer must not be claimed as 

a dependent on another person’s tax 
return.

• The taxpayer must not have claimed 
another used clean vehicle credit 
in the 3 years before the purchase 
date.

• The taxpayer’s adjusted gross 
income thresholds may not exceed 
$75,000 for single filers and 
$150,000 for married filing jointly.

Qualified Vehicles:
• Have a sale price of $25,000 or less.
• Have a model year at least 2 years 

earlier than the calendar year when 
you buy it. For example, a vehicle 
purchased in 2023 would need a 
model year of 2021 or older.

• Must not have been transferred to a 
qualified buyer after August 16, 2022.

Claiming the Credit
Taxpayers must use the U.S. 
Department of Energy website, https://
fueleconomy.gov/feg/tax2023.shtml, 
to confirm the qualification of a vehicle. 
Taxpayers must also confirm that the 
seller reported the information, name, 
and social security number of the buyer 
to the IRS and provide the Motor Vehicle 
Purchase Agreement. 

If you have any questions on any of 
these credits, speak with your tax 
professional at KT to see how it may 
benefit you. 

Brian Pereira 
Senior Associate, Tax Dept

https://fueleconomy.gov/feg/tax2023.shtml
https://fueleconomy.gov/feg/tax2023.shtml
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Why Should 
I Care How I 
Log In?
By Mark J. Finstrom – Manager, IT Dept

Do you work with sensitive or 
confidential information? I am 
sure you do and as you continue 
reading, you will learn more 
about two security models that 
are worth investigating and 
implementing in your business 
environment. This article briefly 
focusses on Multi-Factor 
Authentication and Single Sign-
On while defining two additional 
processes that extend security to 
harden the network. 
What are these two security models and 
what are the differences between them? 
Are they complementary or competitive 
in their support of logins and security? 
Let us begin with their definitions:
• Multi-Factor Authentication (MFA): 

An electronic method where the 
end user signing into a website or 
application is prompted to enter 
two or more verifiable details as 
authentication evidence. 

• Single Sign-On (SSO): 
An authentication process that allows 
a secure log in, across multiple 
websites, applications, or related 
services without having to reenter 
login credentials. This process is 
based on a trust relationship for a 
secure login by using a tool (OKTA, 
DUO, OneLogin…) to build a token 
that is entered to authenticate the 
user. 

These security models are 
complementary to each other. They 
provide enhanced security and can be 
used independently or in conjunction 
without impacting the end user. 

MFA
MFA is inexpensive to create and manage 
as the end user manages their responses. 
This security model is just one step above 
simply using a username and password.

Often MFA is referred to as the Q&A for 
login. 
• Examples: What is your mother’s 

maiden name? What is the name of 
the hospital where you were born?

Sometimes, MFA gets confused with 
two-factor authentication (2FA). 2FA 
adds additional security layers, such as 
randomly generated tokens or biometrics.

SSO
Conversely, SSO requires the use of other 
tools, knowledge, and intervention by an 
end user during the login process. That 
intervention may be in the form of a smart 
phone application or phone call that 
prompts the end user when logging into 
a system. This security model leverages 
more advanced identity management 
tools to mitigate risks. These models could 
include the use of a smart card, Security 
Assertion Markup Language (SAML), 
Kerberos, a location factor like GPS, 
or even a knowledge factor (Personal 
Identification Number).
• Examples: The end user begins to log 

onto their computer. The computer 
sends a prompt to the end user’s desk 
phone to authorize access. 

• A smart phone application prompts 
the end user to Approve/Deny access.

Do I have to use an 
authentication process? 
The first answer, speak with your 
information technology (IT) team. They 
will know what processes, tools, and 
options are currently in use or could 
be deployed in your environment. They 
will know any compliance or regulatory 
requirements associated with your 
business and can address your questions. 
To answer a few more questions, please 
continue reading:
1. MFA and SSO are best used together. 
2. If you have highly sensitive data, 2FA 

is worth investigating. 2FA extends 
MFA by using biometrics and/or time 
sensitive and rotating codes.

3. Adding a Secure Socket Layer Virtual 
Private Network (SSL-VPN) with a Zero 
Trust Network Access (ZTNA) policy 
and procedures to your organization 
will exponentially expand security.

Additional Comments
As mentioned above, using MFA and 
SSO together provides security; however, 

extending those security requirements 
hardens your network from cyber-
attacks. Leveraging “next generation” 
technologies in security can keep your 
resources from being easily attacked 
but can also open up access for mobile 
users making their work environment user 
friendly and similar to that when onsite.

Installing an SSL-VPN makes the “onsite 
versus offsite” access to network 
resources a moot issue. Services can be 
delivered to offsite users with relative 
ease, is managed, and supportable. This 
includes printing to the office, accessing 
file shares, and using applications that 
are only available when on-network.

SSL-VPN
• SSL-VPNs provide direct access, 

via a tunnel, to an endpoint on 
the corporate LAN. This can be a 
workstation, server, application, file 
share, printer, or service.

Installing a ZTNA appliance provides 
more granular level access control. 
Through this tool, applications, services, 
file storage, etc. can be allowed or 
denied, depending on the end user or 
their needs.

ZTNA
• ZTNA will only provide access to 

authorized applications and services.

When dealing with your organization’s 
sensitive information and security 
concerns, it is important to start the 
conversation with your IT department. 
However, I hope this information provided 
you with a better understanding of 
the different types of security models 
available.

Mark J. Finstrom 
Manager, IT Dept
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The Corporate Transparency 
Act: An Update
By Tom Alvarez, CPA - Director, Tax Dept

As promised in my earlier newsletter article “Making Translucency 
Out of Transparency: Our Take on the Corporate Transparency Act” 
(June 20, 2023), we are continuing to monitor developments on this 
new significant reporting law.  

As we rapidly approach 2024, which 
ushers in the first filing requirements 
under this law, it seems like a good 
time to remind you of the key concepts 
and deadlines of the Corporate 
Transparency Act (CTA).

Background 
On January 1, 2021, Congress enacted 
the CTA as part of the Anti-Money 
Laundering Act of 2020. Congress 
passed the CTA to “better enable critical 
national security, intelligence, and law 
enforcement efforts to counter money 
laundering, the financing of terrorism, 
and other illicit activity.”

CTA and FinCEN
The CTA requires corporations, LLCs, 
and “other” entities to file a Beneficial 
Ownership Information (BOI) Report 
with the Department of Treasury’s 
Financial Crimes Enforcement Network 
(FinCEN).

On September 29, 2022, FinCEN issued 
its first rule implementing the CTA 
regarding who must file, the required 
information, when the first report must 
be filed, and when to update the report.

The FinCEN rule describes two types 
of reporting companies: a domestic 
reporting company and a foreign 
reporting company. A domestic entity 
is a corporation, LLC, or other entity 
created by the filing of a document 
with the Secretary of State. A foreign 
reporting company is a corporation, 
LLC, or other entity created in a foreign 
country that is registered to do business 
in the U.S. by filing a document with the 
Secretary of State or similar office.

The rule doesn’t specifically define 
“other entities." However, FinCEN has 
said that it expects to include LLPs, LPs, 
and business trusts.

The FinCEN rule has 23 exemptions. 
Most of these exemptions relate to 

entities that are currently required to 
report BOI. These include companies 
that file reports with the SEC, banks, 
insurance companies, accounting firms, 
and tax-exempt entities.

Exemptions and Key Dates
One key exemption is “a large operating 
company,” which is a company that 
employs more than 20 full-time 
employees in the U.S., has a large 
operating presence in a physical office 
in the U.S., and that filed a federal tax 
or information return for the previous 
year showing it had more than $5 
million in gross receipts or sales.

All domestic and foreign reporting 
companies created or registered on 
or after January 1, 2024, must file their 
initial report within 30 days of receiving 
notice of their creation or registration. 
All domestic and foreign companies 
created or registered before January 
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1, 2024, must file their initial report no 
later than January 1, 2025.

Beneficial ownership interests of the 
reporting companies must be disclosed 
in the initial report, and in the case 
of reporting companies created or 
registered on or after January 1, 2024, 
certain information about the company 
is required (e.g., name, trade names, 
DBA names, the street address of 
principal business, and the TIN for 
foreign businesses).

BOI includes full legal name, date 
of birth, current address, a unique 
identifying number from unexpired 
passports, state ID requirements, or 
driver’s license and an image of that 
document.

Reporting companies are required 
to report the following: legal name, 
any trade names (d/b/a), the current 
address of its primary place of business, 
the jurisdiction where it was formed, 
and the taxpayer identification number.

If the information changes, the company 
must file an updated report within 30 
days of the change. If the report is 
inaccurate, a corrected report must be 
filed within 30 days of the mistake being 
discovered.

Currently there is no fee required in 
connection with filing the BOI Report.

BOI Information
A “beneficial owner” is any individual 
(1) who directly or indirectly exercises 
“substantial control” over the reporting 
company or (2) who directly or 
indirectly owns or controls 25 percent 
or more of the “ownership interests” 
of the reporting company. Substantial 
control includes senior officers and 
the individuals who can appoint 
and remove senior officers, but 
generally includes anyone who directs, 
determines, or has substantial influence 
over important decisions made by the 
company. Also, for companies created 
or registered on or after January 1, 
2023, “company applicants” must 
disclose their information. Company 
applicants include individuals who first 
created or registered the company 
with the Secretary of State or directs 
that filing. There is a maximum of two 

company applicants required to be 
listed.

“Ownership interests” includes simple 
shares of stock as well as more complex 
instruments.

Beneficial owners, company applicants, 
and reporting companies can apply for 
a FinCEN identifier. This isn’t required 
but is supposed to help ease the 
administrative burden of filing. The 
application for this identifier includes 
the required information noted above, 
and therefore, the individual can simply 
provide this number to the various 
companies in which the individual has 
a disclosure requirement in lieu of 
completing separate reports.

Penalties are imposed for persons who 
willfully fail to complete this information. 
Such persons are liable for $500 per 
day the violation continues or $10,000 
for a criminal violation. Person includes 
any individual, reporting company, or 
“other entity."

How Is the BOI Report 
Filed?
FinCEN is currently working on its 
reporting system which it has named 
the Beneficial Ownership Secure System 
(BOSS). Due to the rigorous security 
and confidentiality requirements 
imposed by the CTA, FinCEN has its 
hands full developing a sophisticated 

technological infrastructure to handle 
these requirements. The planned date 
for the new system to begin accepting 
BOI reports is January 1, 2024, so we 
anticipate the system to be unveiled 
soon.

On September 18, 2023, FinCEN 
published the Small Entity Compliance 
Guide which is the most comprehensive 
guidance to date on compliance 
obligations.

We will continue monitoring 
developments to help you get ready for 
this significant compliance initiative. 

Ketel Thorstenson, LLP’s role related 
to the CTA will be limited to providing 
education and awareness about the 
new reporting requirements. The CTA 
does not involve either the Treasury 
Department or the IRS, and no CTA 
disclosures are required with any 
federal or state tax filings. Consequently, 
Ketel Thorstenson, LLP cannot be 
responsible for any client FinCEN 
filings and no Ketel Thorstenson, LLP 
person should provide any legal advice 
(or assist with any filings) for a client 
regarding the CTA. If a client does 
ask for assistance, Ketel Thorstenson, 
LLP recommends that a client look 
towards their legal counsel for further 
assistance.

Tom Alvarez, CPA 
Director, Tax Dept
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Promotions & New Hires

Linda Horsley 
Manager, Accounting Services

Jordan Jones, CPA 
Manager, Audit

Kelsey Cropsey 
Senior Associate, Audit

Wes Hanson, CPA 
Manager, Audit

Nick Michael, CPA, CFE 
Manager, Audit

Erin Kremers, CPA 
Senior Associate, Audit

Elijah Houchens, CPA 
Manager, Audit

Luke Bates, CPA 
Senior Associate, Audit

Stacey Laub 
Senior Associate, Accounting Services

PROMOTED

PROMOTED

PROMOTED

PROMOTED

PROMOTED

PROMOTED

PROMOTED

PROMOTED

PROMOTED
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Promotions & New Hires

Kale Lytle, EA 
Senior Associate, Tax

Melanie Thiele, CPA 
Senior Associate, Tax

Andrea McIntosh 
Associate, Accounting Services

Jessica Arcega 
Senior Associate, Tax (Remote)

Melanie Oler 
Associate, Audit

Blake Brown 
Associate, Audit

Alex Arango-Gomez 
Associate, Audit

Lexi Nieuwsma 
Associate, Accounting 
Services

Dillon Marshall 
Associate, Audit

John Ott 
Associate, Audit

Angie McDonnell, CPA 
Senior Associate, Tax (Remote)

Brian Pereira 
Senior Associate, Tax

PROMOTED

PROMOTEDPROMOTEDPROMOTED

NEW HIRE

NEW HIRE

NEW HIRE

NEW HIRE

NEW 
HIRE

NEW 
HIRE

NEW 
HIRE

NEW 
HIRE
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Thank You for Your Business!
We are honored that you have trusted Ketel Thorstenson 

with your accounting, tax, and financial needs. Your 
confidence is truly appreciated!

JOIN THE 
CONVERSATION 

ONLINE.

The KT Addition is a publication of Ketel Thorstenson, LLP. It is published for clients, advisors, and friends 
of the firm. The technical information included is necessarily brief. No final conclusions on these topics 
should be drawn without further review and consultation with a professional. Please direct inquiries 
about the newsletter to the Editor - chris.seljeskog@ktllp.cpa.

VISIT OUR NEW WEBSITE
WWW.KTLLP.CPA

At KT, our experts are commited to navigating the ever-
changing financial landscape and simplifing its complexities 
for your benefit. Our new website honors that commitment. 
Intuitive menus. Mobile-friendly design. Clearly-written 
content. Discovering valuable 
insight is easier than ever – insight 
you can use to optimize your 
business practices, and give you the 
confidence to plan for your future.

Expert Insight From 
Our New Website.

https://www.ktllp.cpa/
https://www.ktllp.cpa/
https://www.linkedin.com/company/ketel-thorstenson-llp/
https://www.instagram.com/ktllp/
https://www.facebook.com/KetelThorstenson/

