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(New Bill Could Help Small Businesses with Health Insurance continued on page 2)

The U.S. House and Senate 
recently passed the 21st Century Cures 
Act of 2016 (Act) and the President 
has signed it into law.  One of the 
provisions of this Act may have a 
direct impact on how you offer health 
insurance benefits to your employees 
if you are a small business owner. 

The provision allows small employers 
(less then 50 full time equivalent 
employees) to set up a Qualified Small 
Employer Health Reimbursement 
Arrangement (QSEHRA).  A QSEHRA 
can be used to facilitate the purchase 
of individual health insurance coverage 
(or qualified medical expenses).  Prior 
to this law passing, small employers 
were prohibited from paying for or 
reimbursing individual health insurance 
premiums and could have been subject 
to a $100 per day per employee 
discrimination penalty for a violation. 
Starting January 1st, 2017, a small 
employer can offer a QSEHRA to its 
employees as a tax free fringe benefit, 
which can help with employee recruiting 
and retention.  QSEHRAs are funded 
through tax deductible contributions 
made by the employer (no employee 
contributions are permitted).  Employees 
may use the funds contributed to 
cover the costs of individual health 
insurance, including policies purchased 
through the ACA Marketplace, or 
other qualified medical expenses.

QSEHRAs do have an annual cap, 
which will be adjusted by inflation.  
For 2017, the maximum limit is 
$4,950 for those with individual 
coverage and $10,000 for those with 
family coverage.  These limits are 
prorated by month if an employee 
is ineligible for part of the year.

For an employee to receive 
reimbursement for any qualified 
expenses, an employee must submit 
proof to the employer that the employee 
has minimum essential health insurance 
coverage.  The employer must offer 
this benefit to all eligible employees, 
but may exclude the following: 1) 
employees having fewer than 90 
days of service with the employer, 
2) employees under the age of 25, 3) 

NEW BILL COULD HELP SMALL BUSINESSES
WITH HEALTH INSURANCE

Kevin SicKelS, cPA, PArtner

Kevin Sickels
CPA, Partner
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Seasonal and Part-time employees, 
and 4) Employees covered under a 
collective bargaining agreement.

Not later than 90 days before 
the beginning of a year in which a 
QSEHRA is offered, the employer 
needs to provide a written notice 
to all eligible employees outlining 
the plan. For 2017 the employer 
has until March 13, 2017 to issue 
the notice to the employees.  The 
notice must include the amount of 
the employee’s benefit for the year.  
It also needs to include a statement 
that the employee should inform 
the Health Insurance Marketplace 
when applying for insurance. 

Third, the employee must be 
informed that there will be a tax 
on reimbursements for any month 
he or she does not have minimum 
essential health coverage. 

The employer will need to 
report on the employee’s W-2  
the amount of permitted benefits 
provided to the employee.  In 
addition, the QSEHRA is not a 
group health plan and thus is not 
subject to the COBRA provisions.

The QSEHRA will impact 
the employee’s opportunity 
to receive in full or in part the 
premium tax credit available on 

the insurance marketplace. 

We do not know what the 
future of health care will look 
like under the new federal 
administration.  QSEHRAs 
provide a viable option for small 
employers who are not required 
to provide health insurance under 
the ACA but, nevertheless, find it 
in the businesses’ best interest to 
provide some form of healthcare 
benefits to their employees.  With 
these complex rules, please reach 
out to Ketel Thorstenson, LLP 
for guidance and clarification.

(New Bill Could Help Small Businesses with Health Insurance continued from page 1)

THE DREADED IRS LETTER – WHAT TO DO
trAci Fitting, eA, MAnAger

Something all my clients have 
in common is absolute dread when 
a letter from the Internal Revenue 
Service arrives.   For many, the 
letter causes, at a minimum, great 
concern, and on the other end 
of the spectrum, actual anxiety.  
Unfortunately, the letters tend 
to arrive on a Friday and by the 
time the taxpayer contacts me on 
Monday, they have had a whole 
weekend to panic. Fortunately, a 
lot of the letters are not difficult 
to clear up.  They definitely can, 
however, be very time consuming 
and can require persistence and 
patience. The professionals 
at Ketel Thorstenson, LLP 
have the persistence, patience, 
and knowledge necessary to 
take care of whatever issue 

needs to be resolved.

So, you may ask, “Why 
did I receive an IRS letter?” 
and “What should I do if I 
receive an IRS letter?”  

There are a lot of different 
reasons why someone might 
receive an IRS letter.  

First and most common, the 
IRS thinks there has been a 
misreporting of an item of income.  
The IRS receives copies of all 
tax forms that are filed on behalf 
of an individual, such as W-2 
income reported by an employer 
or nonemployee compensation 
reported on a 1099-MISC.  The 
IRS then performs computerized 
data matching, where they cross 

check the information they received 
with the tax return that is filed.  
The IRS tends to look for these 
reported items in a certain place 
on the tax return, and if the item 
has been reported in a different 

Traci Fitting
EA, Manager

(The Dreaded IRS Letter – What To Do continued on page 3)
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place, the IRS computers will not 
catch it.  They simply assume the 
information was not reported at 
all and generate a CP2000 notice 
they send to the taxpayer.  There 
is probably a very good reason 
why the income was reported in 
a place other than where the IRS 
expected it to be and usually a 
well-written response to the notice 
will take care of the matter.

Another reason someone might 
receive an IRS notice is if a tax 
return was not filed.  As mentioned 
previously, the IRS receives copies 
of tax forms.  If a form that the IRS 
receives reports enough income 
and the IRS doesn’t receive a tax 
return reporting that income, they 
will calculate what they assume 
your tax should be and will simply 
send you a notice of tax due.  They 
will not take into account any 
deductions against the income 
that you may be entitled to and 
they will typically file the return 
using the worst filing status.  For 
example, if you are self-employed 
and receive a 1099-MISC showing 
income of $100,000 and you 
have deductions of $60,000 to 
subtract from the income, you 
need to file a tax return to report 
those deductions to the IRS.  If 
you do not file a tax return, the 
IRS will assume your net income 
is $100,000 rather than $40,000. 
Another example would be if you 
qualify for a head of household 
filing status, they will probably file 
you as single with no dependents.  
Each of these scenarios would not 
be accurate and would generate a 

much higher tax due to the IRS.

What should a person do if 
they receive an IRS notice?  

• Don’t panic! While the 
notices are not pleasant to 
receive, keep in mind there 
is a good chance the IRS 
is wrong.  I think of IRS 
notices simply as inquiries 
asking for clarification of 
what was claimed or not 
claimed on a tax return.  

• Don’t just assume the IRS 
is right and pay the tax 
they are requesting.

• Let your tax professional look 
at the notice.  This gives us 
a chance to determine what 
the notice is asking for and 
if the IRS is correct in their 
assumptions.  The wording 
on IRS notices can be very 
confusing and if you are not 
familiar with tax law and tax 
“jargon”, it can be difficult 
to determine what the IRS is 
saying or requesting .  Once 
we have reviewed the notice, 
we can then determine the 
best course of action for 
responding to the notice.  
There are certain procedures 
that must be followed when 
responding to an IRS notice.  
If these procedures are not 
followed correctly or the letter 
of response does not refer to 
a certain Internal Revenue tax 
code section, it can result in 
an automatic IRS ruling that 
is very unfavorable to you.    

• Don’t ignore the notice.  There 

are situations where you have a 
certain window of opportunity 
to respond to the IRS.  If you 
don’t respond timely, then 
your options could be severely 
limited.  For example,  a 
taxpayer  may bring in a notice 
of IRS intent to levy property 
that tells us that they have 
received at least two previous 
notices.  It is much harder to 
respond to an intent to levy 
notice as opposed to the first 
or second notices received.

Our knowledgeable tax 
professionals would be happy 
to answer any questions you 
may have on this topic.  Please 
feel free to contact us.

Have QuickBooks
Questions?

Get Answers
Call the

KTLLP QuickBooks
ProAdvisors Team

Rapid City: 605.342.5630
Spearfish: 605.642.7676

www.ktllp.com

(The Dreaded IRS Letter – What To Do continued from page 2)
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The Treasury Department is 
proposing radical changes to the 
regulations of Section 2704 which 
was made law in 1990. Without 
explicitly stating so, the Proposed 
Changes will virtually eliminate 
valuation discounts (minority 
and marketability) in the context 
of family-controlled entities 
for estate and gift tax purposes. 
These complex regulations have 
been described as an assault on 
family business, and a “back 
door” for the Administration to 
increase the Estate Tax without 
Congressional review.  Several 
in Congress are scrambling to 
stop these Regulations, and many 
legal pundits believe they may be 
unconstitutional.  Given that newly 
elected President Donald Trump 
and members of Congress will offer 
a primarily Republican perspective 
on Capitol Hill, many experts 
believe the proposed changes will 
be “swept under the rug” until 
a new Administration enters the 
White House as early as 2021.  

On December 1, 2016, the 
Treasury Department held a public 
hearing on the Proposed Changes 
to Section 2704.  The hearing was 
the most highly attended Treasury 
Department hearing in history 
with 36 individuals speaking, 
with only one testifying in favor 
of the changes.  Furthermore, 
most were asking the proposed 
regulations be entirely withdrawn.  
Treasury Department of Tax Policy 
representative, Cathy Hughes, 
assured hearing attendees that 
the intentions of the regulation 
is not to omit all discounts; thus, 
giving hope that the proposed 
changes would be removed 
from future consideration or 
at the very least, be rewritten.  
Moreover, Ms. Hughes shared 
that it is unlikely the rules will 
be finalized by 2016 year-end.        

The “wild card” is that 
President-Elect Donald Trump 
had a campaign promise to repeal 
the federal estate tax.  However, 
most pundits agree (for a variety of 

reasons) that repeal is unlikely 
even with a Republican Congress.  
Despite the slim chance of repeal, 
most experts will advise against 
any large transfers that would 
incur actual gift tax. However, 
every situation is unique; talk to 
your tax and legal professional 
about your estate plans.  

We would be delighted to 
help you or your clients! Please 
contact us for your business 
consulting and valuation needs.

To the right is a table 
of deadlines for the 
common tax forms for 
the 2017 filing season. 
The dates that have 
changed are indicated 
in red:

Ericka Heiser
MBA, CVA, Senior Manager

ASSAULT ON FAMILY-OWNED BUSINESSES
ericKA HeiSer, MBA, cvA, Senior MAnAger

TAX
DEADLINES
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If you are caring for an elderly 
parent, likely the last things on 
your mind are federal tax breaks. 
However, there are three different 
ways, potentially all three in 
one year, for you to reduce your 
federal income tax. First, you may 
be eligible to claim a parent as 
a dependent on your tax return, 
thus getting a personal exemption 
for them. Second, you may also 
qualify for the Dependent Care 
Credit. Third, you may be allowed 
to claim as itemized deductions, 
medical expenses incurred for 
the care of a qualified parent. 

For the 2016 tax year, the 
exemption deduction for each 
taxpayer, spouse, and dependent 
is $4,050. To claim someone as a 
dependent, they must be related to 
you, must not have income over 
$4,050, and rely on you for more 
than half of their financial support 
during the year. In-laws and step-
parents are allowed as well. Gross 
income does not include Social 
Security. Unlike claiming a child 
as a dependent, it is not necessary 
that your elderly parent live with 
you. Some factors to consider 
in determining support include: 
fair market rent of the space they 
occupy, utilities, food, clothing, 
necessary equipment, doctor 
bills, prescriptions, supplemental 
Medicare coverage, recreation 
fees, and transportation. If you 
and other siblings collectively 
pay more than half of the parent’s 
total support and you pay at least 

10% of that portion, you may also 
claim them; however, nobody else 
could do so in the same year.

In this situation, the Child 
and Dependent Care Credit is 
sometimes referred to as the 
Elderly Dependent Care Credit 
or the Aging Parent Tax Credit. 
If you file a joint return, both 
spouses must have earned income. 
Allowable expenses cannot be 
greater than the income of the 
lower-earning spouse. One filer 
must pay at least half of the 
qualifying person’s financial 
support. Requirements for the 
person in need of care include: 
the inability to physically and 
mentally care for him/herself, 
reside with the tax filer for at least 
half of the year, and receive less 
gross income than the personal 
exemption (currently $4,050). 
There is no relation requirement, 
nor is there an age restriction. 

The tax return must identify a 
qualifying person by name and 
social security number, and also 
list the care provider’s name, 
address, and tax ID number. In-
home care or adult day care costs 
are examples of allowed expenses, 
whereas nursing facility and 
assisted living residence fees are 
not. The intended purpose of care 
must be to free the taxpayer to 
enable them to work or actively 
search for a job while ensuring 
the well-being of the individual. 
Hiring someone to come into your 

home to provide the care may make 
you a “household employer”. In 
this case, you would be subject 
to pay Social Security, Medicare, 
and unemployment taxes for the 
employee. The caregiver cannot be 
your spouse or any other dependent 
you claim on your return.

The Elderly Dependent Care 
Credit cannot be claimed in 
conjunction with the medical 
expense itemized deduction for 
the same expenses. Typically it 
is most advantageous to apply 
the maximum ($3,000 for one 
individual and $6,000 for two or 
more) towards the credit on Form 
2441 first, and the remainder as 
medical expenses on Schedule 
A. The credit reduces your taxes 
owed dollar for dollar, whereas 
a deduction reduces your taxable 
income. The credit is calculated 
based on 20-35% of the work-
related care expenses depending 
on your Adjusted Gross Income. 

TAX BREAKS FOR TAKING CARE OF AGING PARENTS
lindSey nolAn, cPA, ASSociAte

Lindsey Nolan
CPA, Associate

(Tax Breaks for Taking Care of Aging Parents continued on page 6)
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Itemized medical expenses are 
only deductible if they exceed 10% 
of adjusted gross income (7.5% 
threshold exists through December 
31, 2016 if you or your spouse are 
65 years or older by the end of the 

tax year). You can now deduct your 
elderly parent’s medical expenses 
on Schedule A, even if they do 
not meet the income requirement 
to be claimed as a dependent. 

Please consult your 
tax professional at Ketel 
Thorstenson, LLP to see if you 
can benefit from any of these 
options for your loved one.

(Tax Breaks for Taking Care of Aging Parents continued from page 5)

Ketel Thorstenson, LLP 
announces the addition of a new 
Partner, Michelle Minnerath, 
CPA, effective Jan. 1, 2017. 
Minnerath joined the firm in 
November 2005 after practicing 
in public accounting for three 
years in Bismarck, ND. Minnerath 
serves both businesses and 
individuals with tax planning, 
return preparation, and accounting 
assistance. She assists all types 
of industries but specializes in 
farm and ranch, and oil and gas. 
Minnerath also has experience in 
planning and return preparation 
for estates and trusts. 

Minnerath is an active 
member and volunteer with the 
Agriculture & Natural Resource 
Committee of the Rapid City 
Chamber of Commerce, West 
River Estate Planning Council, 
the South Dakota Planned Giving 
Council, and Women’s Network 
of Rapid City.  She is also a 
member of the South Dakota 
CPA Society and the American 
Institute of CPAs. Minnerath 
graduated with a Bachelor of 
Arts Degree in Accounting and 
Business Administration with 
a concentration in Financial 
Planning from Jamestown 
College in Jamestown, ND.

NEW PARTNER NAMED AT KETEL THORSTENSON, LLP

Michelle Minnerath
CPA, Partner
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Do you have a child attending 
college? If not, will you in the 
upcoming years? If so, there are 
significant changes to the Free 
Application for Federal Student 
Aid (FAFSA) that will impact you.

New changes for the 
2017-18 school year:

1. The application became 
available  on October 1, 
2016. Previously this would 
have been January 1st, 
thereby increasing  the time 
frame to apply for financial 
aid by three months.

2. 2015 tax return data may 
be used on the application. 
Under the prior rules, the most 
recent year’s tax data was 
required. That meant the 2016 
tax return would have to be 
completed in order to finalize 
your financial aid application. 

How do these new changes 
benefit families with college 
students?

• The earlier you file the FAFSA, 
the greater the chances are of 
receiving financial aid. Most 
financial aid is granted on a 
first come, first serve basis. 
The October 1st release date of 
the application allows families 

an additional three months to 
file compared to prior years. 

• Using prior year tax returns 
accelerates the process and 
alleviates stress on both 
the parents and the tax 
preparers. There is no longer 
an urgency to complete the 
current tax return prior to 
filing the FAFSA for the 
upcoming school year.

• There is no need to  estimate 
income if your tax return was 
not complete. The new process 
is more accurate and allows 
quicker verification of your 
tax data which in turn speeds 
up the approval process.

• The process is now 
streamlined with college 
scholarship deadlines. 
Many colleges require 
scholarship applications 
to be submitted between 
October 1st and March 1st. 
The new dates for FAFSA 
applications coincide with the 
college paperwork cycle.

Who is required to complete 
the FAFSA form? Any student 
interested in applying for federal 
student aid including Federal Pell 
Grants, federal student loans, 
and work-study opportunities. 
In addition, many states, private 

organizations, and colleges 
use the FAFSA to determine 
eligibility for nonfederal aid and 
scholarships. Keep in mind that 
a new FAFSA application will 
need to be submitted each year 
the student attends college.

The online FAFSA application 
also includes an IRS Data Retrieval 
Tool (DRT) which allows you to 
import your tax return information 
directly from the IRS website 
into the FAFSA application. 
This expedites the process by 
allowing faster verification of 
your tax return information. 

The following table summarizes 
which tax returns are required 
for the upcoming school years.

Joanna Franke, Associate
 QuickBooks Pro Advisor

CHANGES TO APPLICATION FOR COLLEGE FINANCIAL AID
JoAnnA FrAnKe, ASSociAte, QuicKBooKS Pro AdviSor

 School Year FAFSA Application Dates Tax Return Data

 July 1, 2016 to June 30, 2017 January 1, 2016 to June 30, 2017 2015

 July 1, 2017 to June 30, 2018 October 1, 2016 to June 30, 2018 2015

 July 1, 2018 to June 30, 2019 October 1, 2017 to June 30, 2019 2016
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(What’s New in QuickBooks Desktop 2017 continued on page 9)

WHAT’S NEW IN QUICKBOOKS DESKTOP 2017 
KriStAl HAMM, cPA, ASSociAte

Every year QuickBooks comes 
out with a new version of their 
software. I know a lot of you are 
asking yourselves, “Do I really 
need to upgrade” and the answer 
is “it depends.”  It depends if you 
prepare payroll using QuickBooks 
and also on the age of your 
QuickBooks version. If you prepare 
payroll in QuickBooks then you 
will need to upgrade your software 
every three years. So that means if 
you are currently operating in the 
2014 version, then you will have 
to upgrade to 2017 by the end of 
May 2017. If you do not currently 
use QuickBooks for your payroll 
then you only need to upgrade if 
your software is too old for your 
accountant to use!  No matter 
what, we recommend to upgrade 
every four to five years, because 
in our office the older versions are 
removed from computers so there 
is room for the newer versions. 

So what is new in 2017? 
A lot! I will take you through 
the changes one by one and 
give you a brief overview:

Scheduled Reports are at 
the top of the list for new items. 
This feature allows you to set 
up memorized reports that 
are automatically sent to your 
accountant or maybe even to 
yourself or a manager. Typically 
these reports are set to send 
at a time that no one is using 
QuickBooks. You are able to set 
the frequency of the reports to 
daily, weekly, every two weeks, 
monthly, or quarterly. The program 
has to be in single user mode 

to send reports using either a 
web based email or Outlook.

One of my favorite updates 
is the Smart Search, The Smart 
Search feature extends the search 
to look for a match in the first 
few characters of any word in a 
multi-word list name. So you can 
easily search the first or last name 
or a partial name of a vendor or 
customer. This is going to save 
all of us a lot of time. Another 
search function that has been 
updated is the amount search. 
Now you can search in between 
numbers.  Searching for vendor or 
customer types is now an option 
in QuickBooks 2017. The only 
catch is that you will have to, if 
you haven’t already, enter what 
type of customer or vendor they are 
for this feature to work correctly.

Another great feature is the 
visual reminder to record 
deposits. It is so easy to receive 
payments from customers and 
then to forget to actually “deposit” 
them in QuickBooks. Maybe you 
collect money all week and only go 
to the bank once a week. Yet, you 
are always recording the receipt 
of the payment. This reminder 
will help you remember to then go 
into QuickBooks and deposit all 
the customer deposits. Remember, 
your deposit in QuickBooks should 
always match your deposit to the 
bank. This makes reconciling the 
bank account so much easier. 

Ok so maybe I have two 
favorites this time around. I love 
to open up a check and see the 

“Cleared” stamp on the check 
that tells me that this check or 
debit has been reconciled. Now 
you will also see the “Cleared” 
stamp on credit card transactions 
in QuickBooks 2017 as well. 

QuickBooks has also improved 
a few items. When you view a 
report that has been filtered you 
can now see the filters that were 
applied at the top of the report in 
QuickBooks. You are able to click 
on the specific filter and it will 
open up the filter screen for you 
to modify or delete the filter. You 
can also delete the filter from the 
report screen as well. If you ever 
run the Audit Trail report you are 
now going to see “Deleted User” 
after the name of a user that was 
deleted from QuickBooks instead 
of “Unknown user”. This is a great 
feature to see who entered the 
transaction. The multiple filtered 
items section of a modified report 
has also been improved. You can 
now search for a specific filter, 
select all filters, or deselect all 

Kristal Hamm,
CPA, Associate
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Do you know that QuickBooks 
will automatically calculate 
the payroll taxes paid for the 
quarterly payroll reports?  It will, 
if you create liability payments 
by following these easy steps:

1) Click on Employees 
on the top toolbar.

2) Hover over Payroll Taxes 
& Liabilities and click on 
Create Custom Liability 
Payments in the sub-menu 
that pops-up when you hover.

3) Select your date range.  We 
suggest that you leave the 
beginning of the date range 
at January 1st of the year to 
ensure that you didn’t forget 
to record any payments in 
QuickBooks.  The ending date 
determines which quarterly 
941 Form the payment will 
show up on.  If you are a 
monthly reporter, then you 

should select the last day of 
the month you are making 
the payment for.  If you 
are a semi-weekly reporter, 
then you should select the 
date of the last payroll.  

4) On the Pay Liabilities screen, 
you can un-check the To 
Be Printed box in the upper 
left corner if the payment 
is made electronically.

5) Click on the boxes to the left 
of the payroll items you are 
including in the payment.

6) You can change the amount 
of the payment for each 
item in the Amount to Pay 
column on the right if you 
need to do so.  This could 
be needed if you forgot to 
record previous payments.

7) If your total matches the 
payment amount, click on 
the Create button in the 
upper right of the box.

8) A check has now been 
created in QuickBooks 
for the payment.

For more information 
or help, please contact the 
QuickBooks Pro-Advisors at Ketel 
Thorstenson at 605-342-5630.

QUICKBOOK QUIRKS - PAYROLL LIABILITY PAYMENTS
JeSSi BeeSon, ASSociAte, QuicKBooKS Pro-AdviSor

Jessi Beeson, Associate,
QuickBooks Pro-Advisor

Join the
conversation

online.

(What’s New in QuickBooks Desktop 2017 continued from page 8)

filters which makes it easier to 
choose items to include. Before 
when the Deposit Summary report 
was ran the company name was 
missing, now it is included on the 
report.  You can now also copy 
and paste lines in the time sheet. 

If you use QuickBooks 
Enterprise you can now tell another 

individual in multi-user mode 
how much time they have to save 
their work before you switch it 
to single user mode. In addition, 
you are also able to force users 
out of the program. This will work 
well when someone leaves the 
program on and then forgets to 
turn it off before going home. 

So if you find you would like 
to know all the details on the 
new additions or changes made 
to QuickBooks 2017 there is a 
tutorial in QuickBooks 2017 that 
will walk you through all the 
changes that were made or you 
can call Ketel Thorstenson and 
talk to a QuickBooks Proadvisor. 
We would be happy to help.
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KT News
We can’t do what we do without the help of a GREAT TEAM.

Meet some of them.
NEW STAFF

PROMOTIONS CPA EXAM PASSED

Tami James
Senior Associate

Accounting Services Department

Romaine Kocer
Associate

Tax Department

Josh Newman
Associate

Audit Department

LaTisha Kruger
Associate

Accounting Services Department

Janel Wright
 Associate

Accounting Assistance

Billy Jons
Associate

Audit Department

Courtney Miner 
Associate

Tax Department

Lisa Fox
Associate

Audit Department

Kia Smith
Senior Associate
Tax Department
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KT News

Richard Siekman Day Announced

INTERNS

EMPLOYEE SERVICE RECOGNITION 

Tayler Anderson – USD – Audit Department
Brittany McGrady – BHSU – Accounting Services Department

Kendra Finnell – BHSU – Tax Department

Brady Gabel ...................... 5 Years
Katie Larson ..................... 10 Years
Ericka Heiser .................... 10 Years
Carol Weaver .................... 10 Years
Linda Lester ...................... 10 Years
Jill Lacroix ....................... 10 Years
Jennifer Konvalin ............ 10 Years

Kevin Sickels .................... 10 Years
Traci Hanson .................... 15 Years
Julie Silver ........................ 15 Years
Lori King .......................... 20 Years
Merle Karen...................... 20 Years
Louanne Keohane ............ 20 Years
Jani Zweber ...................... 20 Years

Diane Dennis .................... 20 Years
Scott Young ....................... 20 Years
Denise Webster ................. 25 Years
Paul Thorstenson ............. 30 Years
Janet Leighton.................. 35 Years
Pete Bergman ................... 40 Years
Richard Siekman .............. 55 Years

December 15, 2016, took a special place in the 
history of Ketel Thorstenson, LLP. Richard Siekman, 
CPA, former partner and current counsel, celebrated 
55 years with the firm. He started at KTLLP in 
1961 which was then called Schouweiler, Sayler 
& Thorstenson. In 1966, Siekman along with Dale 
Sayler, Bud Thorstenson, Jerry Benson, and Roy 
Ketel formed a new partnership called Sayler, 
Thorstenson & Co. That was also the same year that 
our building at 810 Quincy St. was constructed. Dec. 
15 from now on will be known as Richard Siekman 
day at KTLLP. 

Denise Webster, managing partner, presents Pete 
Bergman a momento to commemorate his 40th 
anniversary.
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The KT Addition is a publication of Ketel Thorstenson, LLP. It is published for clients, advisors and friends of the firm. The technical information included is necessarily 
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Thank you…for your business.
Ketel Thorstenson, LLP is honored to 
be your chosen accounting firm and we 
value the opportunity to work with you. 
The confidence you have placed in our 
services is truly appreciated.
The partners of
Ketel Thorstenson, LLP

Join the
conversation

online.


