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KTLLP has announced a change 
in management. Denise Webster, 
CPA, PFS, steps down as Managing 
Partner of the firm on Jan. 1, 2022, 
and will return to a client service 
role. Starting in 2022 the firm 
will be managed by Nina Braun, 
CPA, CFE, as Chief Executive 
Officer (CEO), Jackie Maguire, 
CPA, as Chief Operating Officer 

(COO), and Steve Schacht, CPA, 
as Chief Financial Officer (CFO). 

Denise served as Managing 
Partner for ten years. In that 
span the firm nearly doubled 
in revenue. As the firm’s first 
female Managing Partner, Denise 
was responsible for guiding the 
overall strategic direction of the 

Denise Webster, CPA, PFS,
Managing Partner

Jackie Maguire, CPA,
Chief Operating Officer (COO)

Nina Braun, CPA, CFE,
Chief Executive Officer (CEO)

Steve Schacht, CPA,
Chief Financial Officer (CFO)

Bookmark the KTLLP 
Blog page for updates at 
ktllp.com/category/blog
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MEET OUR NEW CEO
NiNa BrauN, CPa, CFE, ChiEF ExECutivE OFFiCEr

We are here for you. 
This last year has been a 

challenge to everyone.  While 
2020 made us hunker down and 
focus on just treading water, it 
was also so much about change 
and innovation.  We had to learn 
to support our KT staff and 
clients in a highly dynamic and 
unstable environment.  We put 
incredible demands on our team, 

and they rose to the challenge. 

As accounting professionals, 
we saw a shift in clients’ needs.  
We focused on being advisors 
helping you navigate the shifting 
deadlines and new tax laws.   We 
no longer just offer tax advice 
and compliance services; we 
are navigating all kinds of new 
regulations the government 
has thrown at businesses and 
non-profits.  The changes 
such as filing postponements, 
payroll tax credits, PPP loan 
application, and retirement law 
changes have disrupted our 
normal business practices and 
have brought challenges and 
opportunities to our client base.  

I am stepping into the role of 
CEO at Ketel Thorstenson, LLP in 
a time of enormous change—and 
this year we celebrate our firm’s 
legacy, our 85th anniversary!  As I 
look at the firm hitting its 85th year 
in business, I am reminded we did 

not age complacently to get here.  
We have evolved and continue 
to adapt to be the firm which 
our employees and communities 
need. I am honored to carry out 
the KT tradition and manage the 
next years of transformation.  

I also want to thank Denise 
Webster for her many contributions 
as Managing Partner at KT and I 
look forward to this next chapter 
of her career as she goes back to 
focus on client service.  Denise 
has been a supportive mentor 
through this transition process.   

As we start this phase of our 
journey together, I wanted to 
share some background on what 
inspires and motivates me.

Who am I?
I’ve been married for sixteen 

years to Erik Braun, and we have 
two middle school aged daughters 
and a dog.  I was raised by 
immigrant parents in New Jersey-

Nina Braun, CPA, CFE,
Chief Executive Officer

(Meet our New CEO continued on page 3)

firm as well as managing its daily 
activities. Due to Denise’s keen 
vision the firm has had tremendous 
growth over the last decade 
even in the midst of constant 
changing technology, tax reform, 
new legislation, virtual client 
meetings, and pandemic relief. 

Denise has numerous 
achievements both in the industry 
and in the community over her 
tenure including being selected 
as one of the Top Ten Fabulous 

Women in the Black Hills in 2013 
by Black Hills Woman magazine. 
She was featured in the Black Hills 
Lifestyle magazine in 2016 and 
was recipient of the Athena award 
from the Rapid City Chamber 
of Commerce that same year.

“As we celebrate KT’s 85th 
anniversary this year we are 
thankful for our longevity… 
and that is directly in part due 
to the dedication and strategic 
vision of our firm leaders like 

Denise Webster. We can’t thank 
her enough for her contribution 
to the firm and getting us to 
this next level” said Nina.

Webster will continue at 
KTLLP as a partner focused 
on assisting clients in the tax 
planning and preparation, 
estates, gifts, and trusts.  She is 
excited to return to her roots. 

Be sure to read Nina’s CEO 
welcome letter below.

(KTLLP Announces Change in Management continued from page 1)
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(The Employee Retention Tax Credit Updates continued on page 4)

(Meet our New CEO continued from page 2)

---I am still fluent in Croatian!  
I love to read, do crossword 
puzzles, and host dinner parties. 

Why am I here?
My husband and I moved to 

Rapid City, SD when we were 
married, to test out living in his 
hometown.  I joined KT from a 
Big 4 accounting firm. Sixteen 

years and countless remodels later 
we are still in our starter home 
because we can’t bear to leave 
what we found in this community.  
I believe over the next decade that 
our industry and our world will 
continue to change, and I want 
to be here to shape it.  There will 
be new opportunities open to our 
firm that we have not had before.

What am I grateful for?
I am forever grateful for my 

family and my support system.  
I’m grateful that I found my way 
into this firm sixteen years ago and 
that it has continued to be a place 
full of inspired and innovative 
professionals.  I’ve been lucky to 
be able to be in a place where I can 
call clients and coworkers friends.

THE EMPLOYEE RETENTION TAX CREDIT UPDATES 
Sarah DaviS, CPa, SENiOr MaNagEr

In the last KT addition, we 
talked about the Employee 
retention credit and if it was for 
you.  Since that time the IRS has 
issued notices and Congress is 
working on passing bills, but as 
of today the employee retention 
tax credit is still available for 
2021 and could be a great 
benefit to your business.

The big news is that there is a 
new way to qualify without any 
reduction in revenues.  Read below 

regarding a supply chain disruption.

Executive Summary – The 
Employee Retention Credit 
(ERTC) is here to help small 
business negatively impacted by 
Covid-19.  The ERTC is a fully 
refundable payroll tax credit.

• For 2020 small employers 
who received the Paycheck 
Protection Program (PPP) 
funds are now allowed to also 
claim the ERTC.  Employers 
qualify if they were fully 
or partially shut down by 
governmental order or if they 
had a greater than 50% drop 
in gross receipts for a quarter 
compared to the same quarter 
in 2019.  The maximum wages 
allowed are $10,000 per 
employee, for the year, with 
a 50% credit on those wages 
up to $5,000 per employee.

• For 2021, the ERTC is 
expanded to allow small 
employers to qualify with 
a greater than 20% drop in 

gross receipts (2021 Qtr. to 
2019 Qtr.), $10,000 of wages 
per quarter per employee 
can qualify and the credit 
on qualifying wages is 
increased to 70%. At $7,000 
per employee, per quarter 
an employer potentially 
could receive $28,000 per 
employee for 2021. 

Recent Updates:
– IRS has clarified rules for more 

than 50% owners, stating that 
in majority of cases more 
than 50% owners and their 
spouses do not qualify.

– If you qualified for a quarter 
in 2021 under the revenue 
test, you automatically 
qualify in the next quarter.  

– There is a Bill in the works 
that will end the credit as of 
September 30, 2021, meaning 
that 4th quarter of 2021 would 
no longer be an applicable 
quarter for the credit.  Ketel 
Thorstenson, LLP will send 

Sarah Davis, CPA,
Senior Manager
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(The Employee Retention Tax Credit Updates continued from page 3)

an update if this does pass.

– Your business will qualify 
for ERTC during a calendar 
quarter in which it experienced 
a supply chain disruption 
caused by a government 
order affecting a supplier that 
caused the supplier to suspend 
shipment.   The disruption 
must have affected a “more 
than nominal portion” of 
your business, causing a 
full or partial suspension of 
business.  The credit is earned 
in the quarter in which your 
business was fully or partially 
shut down.  For purposes of 
this test, a more than nominal 
portion of the business must 
be a portion of the business 
that represented 10% of the 

total Company revenues 
in a calendar quarter when 
compared to 2019.  Another 
way is that the affected portion 
of the business represented 
10% of the total company 
labor hours in 2020/2021 
calendar quarter as compared 
to 2019.   You will need to 
document how you know the 
US supplier was disrupted 
by the Government order.

– There is an opportunity for a 
business that began operations 
after February 15, 2020, to 
qualify for the employee 
retention credit, referred to as 
a Recovery Startup Business.  
A Recovery Startup Business 
will not have qualified under 
the reduction of gross receipts 

or the partial or full shutdown 
due to governmental orders, 
however the average annual 
gross receipts for three 
years preceding the quarter 
which the credit was taken 
cannot exceed $1 million.  

The Employee Retention Tax 
Credit can be a game changer 
for your business, unfortunately 
it is very complicated. Ketel 
Thorstenson, LLP is ready to help 
you determine if you qualify, 
assist with wage calculations 
including segregating wages 
for ERTC from wages used in 
the PPP loan forgiveness and 
finally we can prepare the Forms 
necessary to receive the credit.

(Democrats are in the Rule. What’s the Plan? continued on page 5)

DEMOCRATS ARE IN THE RULE. WHAT’S THE PLAN? 
grEg MiNEr, CPa, SENiOr MaNagEr

The Democrats now in charge 
of Washington are aiming for 
higher taxes for most high-income 

earners. Now that Covid relief has 
slowed down, CPAs are refocusing 
to a Democrat-controlled 
Presidency and Congress.  We 
are being asked by our clients 
“How much will my taxes go up 
next year?” and “What do you 
propose I do about it?” Without 
new tax law, answering these 
questions is more like being on a 
game show. Would you like door 
number 1 or door number 2? 

Did you see Carrie Christensen’s 
article in the Summer 2021 edition 
of The KT Addition regarding 
President Biden’s proposed tax 
increases? To summarize, if 
you make more than $400k per 

year you could be looking at tax 
increases. The important part 
to remember here is these are 
proposed tax increases. No bill has 
been signed into law and this is all 
speculation. President Biden has 
provided a wish list to Congress, 
and it may take an act of God 
for the entire wish list to become 
law. The one thing we can count 
on is that the tax bill for higher 
income folks will not decrease. 

In a time of uncertainty, it is 
important to do two things: First, 
pay attention to the big picture. 
The proposed tax increases range 
from 2.6% to 20%. If you are only 
subject to the 2.6% increase, that 

Greg Miner, CPA,
Senior Manager
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(Democrats are in the Rule. What’s the Plan? continued from page 4)

is less than inflation currently 
and no planning may be needed. 
However, if you are looking at 
a 20% tax increase, we should 
develop a plan. Second, we 
should stay flexible. Flexibility 
can give your accountant the 
options and tools needed to 
play the tax code like a banjo.

If you’re concerned about higher 
future tax rates, there are a few 
topics we can address. We can 
review your business’s accounts 
receivable collections or billing. 
Likewise, we can also discuss your 
accounts payable payments and 
accruals. Pulling the right levers 
can influence your 2021 and 2022 
taxable income levels. If you have 
appreciated assets or installment 
contracts, we could also discuss 
methods to trigger gains now but 

leave your appreciated assets intact.   

Everyone knows they can 
get a tax write off from buying 
business equipment and certain 
other business assets before year 
end, but did you know you can 
also elect new accounting methods 
that could increase or decrease 
your 2021 and/or 2022 business 
taxable income? We can review 
your position and determine if a 
different accounting method would 
generate more favorable outcomes 
during a time of higher tax rates. 
If we are talking accounting 
methods, maybe it is a good time 
to also review the type of entity 
the business is being operated out 
of. Could a different entity type 
help you reach your goals faster? 

No one likes to throw around the 

“E” word, but extensions could be 
our best friend next year. Imagine 
you are on a game show to win a 
new car and the game show host 
asks you to pick door number 1 
or door number 2. The only trick 
is the host will open both doors 
in 5 minutes and you can wait 6 
minutes to answer. Seems silly 
not to wait right? If we turn the 
calendar over without new tax 
law, the game plan should be to 
get the 2021 data in and the 2021 
tax forms worked up. From there 
we can create door 1 and door 2, 
wait 5 minutes and see what the 
host has behind door number 1. 

Please contact the KTLLP Team 
if you have any questions about 
future tax rates and how planning 
may be able to save tax dollars 
for you and/or your business.      

KTLLP ANNOUNCES NEW ANNUAL ACCOUNTING 
SCHOLARSHIP TO BLACK HILLS STATE UNIVERSITY 

FOUNDATION

From left to right: Shane Brooks, Bethany 
Roscamp, Denise Webster, CPA, PFS, 

Managing Partner, Traci Hanson, CPA, Partner, 
Brittney Graese, CPA, and Tanya Antijunti.
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EXPANSION OF CRYPTOCURRENCY REPORTING
CarriE ChriStENSEN, CPa, MaNagEr

Investing in cryptocurrency 
is becoming increasingly 
mainstream and will likely 
become a permanent part of the 
U.S. financial ecosystem.  There 
are currently over 8,600 forms 
of cryptocurrency, with Bitcoin 
being by far the most popular, 
commanding over 68% of the 
market share.  Major retailers 
such as Microsoft, Home 
Depot, and Overstock are now 
accepting Bitcoin as payment 
for goods and services.  

For years, investors have 
avoided paying capital gains 
tax on cryptocurrency trades 
and sales.  This is due to the 
lack of financial reporting by 
cryptocurrency exchange brokers.  
IRS Commissioner Charles Rettig 
estimates the annual “tax gap” 
to be $1 trillion, in part from 
unregulated cryptocurrency.  
Congress is attempting to decrease 
the tax gap by expanding the 

reporting requirements for 
cryptocurrency transactions.  

On August 10, 2021, the 
Senate passed the Infrastructure 
Investment and Jobs Act.  As of 
date of this writing, the bill still 
needs to be approved by the House 
and signed off by the President.  
The bill contains a provision to 
expand reporting requirements for 
brokers of cryptocurrencies.  The 
expanded reporting is expected 
to generate $28 billion in tax 
revenue over the next 10 years.  

The proposed Act defines 
cryptocurrency as a digital asset 
which is a specified security.  
Brokers of specified securities 
are required to provide customer 
information to the IRS including 
the customer’s cost basis and 
any gain or loss realized when 
the customer sells or exchanges 
the digital asset.  This expansion 
to include cryptocurrency as a 
specified security would go into 
effect for assets acquired on or 
after January 1, 2023.  If this bill 
is signed into law, you can expect 
to receive 1099 broker statements 
in early 2024 reporting your 
cryptocurrency gains and losses.  
These gains and losses would be 
reported on your 2023 tax return. 

Despite current absence 
of 1099 reporting, crypto 
transactions create taxable 
events that must be reported.

When do you owe taxes on 
your crypto?  Taxable events 

relating to cryptocurrency 
include the following:

• Trading crypto for U.S. Dollar
• Trading one crypto 
for another crypto

• Using crypto to purchase 
goods or services

• Mining crypto
• Receiving crypto as a reward

How are crypto transactions 
taxed?  Here is what happens when 
cryptocurrency is traded or sold:

• Gain or loss is realized 
from the trade or sale

• The gain or loss is measured 
by the change in dollar value 
between the cost basis when 
the crypto is purchased and 
the proceeds received when 
the crypto is disposed

• If the crypto was held 
for one year or less, the 
gain or loss is considered 
short-term and is taxed at 
ordinary income tax rates

• If the crypto was held for more 
than one year, the gain or loss 
is considered long-term and 
is taxed at capital gains tax 
rates generally ranging from 
15% to 23.8%, depending 
on your overall income

How can taxes on crypto gains 
be minimized?  Many of the tax 
reducing strategies available for 
publicly traded securities are also 
available for cryptocurrencies.  
Some strategies are:

• Engaging in Tax Loss 

Carrie Christensen, CPA,
Manager

ktllp.com

(Expansion of Cryptocurrency Reporting continued on page 7)
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Harvesting:  Sell 
cryptocurrency that 
has decreased in value 
to offset gains

• Investing for the Long 
Term:  If possible, hold 
cryptocurrency for more than 
a year before selling at a gain 
to take advantage of lower 

long-term capital gains rates
• Donating to Charity:  By 
donating appreciated digital 
assets directly to a charity, 
you avoid paying capital 
gains tax on the gain and 
enjoy a tax deduction equal 
to the fair market value of the 
cryptocurrency (assuming you 

itemize your deductions)
The world of cryptocurrency is 

still evolving, but rest assured that 
the experts at Ketel Thorstenson, 
LLP are here to help you along 
the way.  Please contact us with 
any questions or concerns.

(Expansion of Cryptocurrency Reporting continued from page 6)

EDUCATION CREDITS – GETTING THE BIGGEST
BANG FOR YOUR BUCK

BriaN WatlaND, MBa, MaNagEr

Currently there are two 
educational tax credits allowed 
by the IRS, the American 
Opportunity Tax Credit (AOTC), 
and the Lifetime Learning Credit 
(LLC). The goal of this article is 
to define these two credits and 
discuss some of the common 
questions regarding their use.

The AOTC is a credit for 
qualified educational expenses 
paid for an eligible student for the 
first four years of post-secondary 
education. The credit is calculated 

as 100 percent of the first $2,000 of 
qualified expenses plus 25 percent 
of the next $2,000 of qualified 
expenses. The AOTC is worth 
up to $2,500 per student and 40 
percent of the credit is refundable 
if certain qualifications are met. 
A refundable tax credit will 
create a refund for the taxpayer, 
even when no tax is due. 

To be eligible for the AOTC, the 
student must be pursuing a degree 
or other recognized educational 
credential, be enrolled at least 
half time for at least one academic 
period beginning in the tax period, 
not have finished the first four 
years of higher education at the 
beginning of the tax year, and 
not have previously claimed the 
AOTC or the former Hope credit 
for more than four tax years.

Unlike the AOTC, the LLC 
does not have a refundable portion 
and the credit is limited to the 
amount of tax you must pay on 
your taxable income. The credit 
is calculated as 20 percent of 
qualifying educational expenses 
and is limited to $2,000 per tax 
return. Unlike the AOTC, which 

is only allowed for the first four 
years of undergraduate schooling, 
the LLC is available for any 
qualifying education expenses.

For both credits, if you are 
claimed as a dependent of another 
person, you cannot claim the credit 
on your own tax return. The person 
claiming you as a dependent is 
eligible to claim the tax credit. 
Each credit does have some income 
phase out criteria based upon your 
adjusted gross income and filing 
status, so for some higher income 
individuals there may be some 
limitations. If the tax return is 
filed as Married Filing Separately, 
the credit is not allowed.

Qualifying educational 
expenses for both credits generally 
include tuition, required fees, 
books and supplies. Room 
and board and transportation 
expense are not included.

Some of the questions we hear 
from clients include the following:

1. My child started college this year 
and also earned $5,000 from his 
part time job. Is it best to claim 

Brian Watland, MBA,
Manager

(Education Credits – Getting the Biggest Bang for your Buck continued on page 8)
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(Education Credits – Getting the Biggest Bang for your Buck continued from page 7)

the credit on their tax return, or 
the parents tax return? Generally, 
the parents have greater income, 
and it is more advantageous 
for them to claim the child as 
a dependent and the parents 
take the credits. Assuming the 
parent’s income is low enough, 
they will receive a $2,500 
credit, whereas the child would 
have received only $1,000.  

2. I paid $10,000 for the tuition, 
books, and fees for my 
grandchild to attend college 
this year. Can I deduct these 
or get an educational credit for 
them?  You must be claiming 
the person on your tax return to 
be eligible for the credit. If the 
parents are claiming the child, 
they can claim the credit, even 
though the grandparents paid 
the qualifying college expense.  

3. I enrolled in a taxidermy school 
and paid tuition and purchased 
supplies to learn taxidermy.  
Can I deduct this? Educational 
expenses generally must be 

paid to a post-secondary school 
that has accreditation and is 
approved to issue financial aid 
through the US Department 
of Education. The schools’ 
business office will issue a Form 
1098-T which will document 
the eligible college expenses.  
Most main line colleges and 
technical schools are a part of 
this program. If in doubt, check 
with the school prior to enrolling

4. My child is a Junior in high 
school and has enrolled in dual 
enrollment classes at a local 
college. We must pay a portion 
of the cost. Is this eligible 
for a college credit? Yes, the 
qualifying education expenses 
that must be paid by the student 
do qualify for the educational 
credits. Unless the student is 
carrying at least a half time class 
load, the Lifetime Learning 
Credit would be the only credit 
they would qualify for.

5. I am a teacher and every 
year I take a college class or 

two to maintain my teaching 
certification. Do the educational 
credits apply to this?  Yes, as 
long as your employer does 
not reimburse you for the 
cost.  This is the perfect place 
for the lifetime learning credit 
to be used to defray 20% 
of the required costs. Make 
sure you receive the Form 
1098-T from the college.

By starting to save early for 
college, and with the use of 
these credits, higher education 
may be more attainable than 
you thought. Please contact 
your Ketel Thorstenson tax 
advisor to discuss specific details 
regarding educational tax credits 
and planning for college.

Visit this link: https://www.irs.
gov/instructions/i8863 to view 
the IRS instructions for Form 
8863. It provides a side-by-side 
comparison of the American 
Opportunity Tax Credit and the 
Lifetime Learning Credit.
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RULES FOR DEFERRAL OF LIVESTOCK AND CROP 
INSURANCE PROCEEDS

KaNE guiSiNgEr, aSSOCiatE

Many farmers and ranchers 
have recently been impacted by 
major drought throughout most 
of the US. The IRS provides tax 
relief for these individuals by 
allowing for the deferral of income 
under certain circumstances. 
There are two options available 
when electing to defer income 
from livestock that have been 
sold on account of drought or 
other weather conditions:

Option 1: A taxpayer is 
eligible to defer excess 2020 
sales of market and/or breeding 
livestock and report that amount 
in 2021. You must also meet 
the following criteria: 

- The principal business of 
the taxpayer is farming.

- The taxpayer a cash 
basis taxpayer.

- Drought, flood, or other 
weather conditions 

resulted in the taxpayers’ 
area being designated as 
eligible for assistance by 
the federal government.

- The sale of the excess 
livestock would not have 
occurred if it were not for 
the weather conditions.

In general, IRS guidance uses 
the average of the number of head 
sold in the prior three years to 
calculate the “normal” year number 
of head sold.  This calculated 
average is generally used as a base 
to determine the number of head 
sold in excess of normal operations. 
Ketel Thorstenson can assist with 
this calculation to determine the 
amount of eligible deferral.

Option 2: This option applies 
only to livestock used for breeding 
or draft purposes. This option 
uses the involuntary conversion 
rules. As such, taxpayers are 
given a period of two years to 
replace the livestock they were 
forced to sell. The replacement 
period is extended to four years 
if the taxpayers’ area has been 
designated as eligible for assistance 
by the federal government. 

There are a few rules that 
a taxpayer must follow when 
replacing their livestock. The 
replacement livestock must be the 
same type and the same sex as the 
deferred livestock. For example, 
breeding cows must be replaced 
by breeding cows, and dairy cows 

must be replaced by dairy cows. 
The number of head replaced does 
not have to be the same amount 
as the number of head deferred. 
Instead, the taxpayer must spend 
replacement costs equal to the 
dollar amount of the deferred gain.

In some cases, it may not be 
feasible for a taxpayer to reinvest 
the deferred gain back into 
livestock. If this is the case, the 
taxpayer is allowed to replace 
the deferred livestock with other 
tangible property, which can 
include vehicles and equipment.

An amended return will 
need to be prepared for the 
deferral year to report any 
deferred gain not replaced by 
the end of the deferral period.

However, and generally 
speaking, is not a good idea to 
defer gains for excess sales of 
raised cows.  If you don’t defer, 
you report capital gains when the 
cows are sold, and you deduct the 
replacement cows against ordinary 
self-employment income when 
purchased.  By not deferring, the 
difference between ordinary and 
capital gain rates may save you tens 
of thousands in tax.   But is painful 
to pay the capital gains tax now, 
when the benefit of the deduction 
might be a few years in the future. 

Deferral of Crop Insurance:
A taxpayer is also able to 

defer crop insurance proceeds 

Kane Guisinger,
Associate

(Rules for Deferral of Livestock and Crop Insurance Proceeds continued on page 10)
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(Rules for Deferral of Livestock and Crop Insurance Proceeds continued from page 9)

for one year, similar to Option 1 
for livestock. In order to qualify, 
it must be customary practice 
for the taxpayer to sell more 
than 50% of  the crop in the 
year following the harvest. They 
must also meet the previously 
mentioned criteria in Option 1.

These deferral options can 

provide much needed tax relief 
to farmers and ranchers who 
are already facing tough times.  
However, the process can be 
complicated as there are many 
regulations, elections, and tests 
that apply. In addition, deferral 
may not always be advantageous 
based on type of livestock sold, 
future years income being greater 

than current year, future tax law 
changes, economic conditions, etc. 

Please don’t hesitate to contact 
your tax professional at Ketel 
Thorstenson if you believe you 
may be eligible for any of these 
deferral options. We are here to 
help you through this process.

Ken Campbell, CPA 
Retiring Nov. 1, 2021

What Ken has enjoyed most about 
the profession is the association 

with clients many of whom became 
like family. We wish Ken all 

the best in his retirement which 
will include fishing, golfing, and 
spending quality time with his 
wife and 9-year-old grandson.

Rex Vigoren, CPA, PFS 
Retiring Dec. 31, 2021

Rex’s retirement is full of plans 
including spending time with 
two granddaughters and their 

families; rediscovering the fun of 
cross-country skiing; exploring 
new bicycle trails; and enjoying 
Jeep rides on the backroads of 
the Black Hills with his wife. 

Doug Cahoy, CPA
Retiring Sept. 30, 2021

Doug is looking forward to 
spending more time hunting and 

fishing in retirement besides reading 
and some all-around R & R.  He 

plans to be involved with his church 
and volunteer in the community.

KT News
–– RETIREMENT WELL WISHES ––

KTLLP would like to wish a special thanks to our firm
leaders that are retiring this year!
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KT News
We can’t do what we do without the help of a GREAT TEAM.

–– PROMOTED TO SENIOR ASSOCIATE ––

Brittney Graese, 
Senior Associate, 
Audit Department

Nick Michael, CPA, 
Senior Associate, 
Audit Department

Griffin York, CPA, 
Senior Associate, 
Audit Department

Shane Brooks,
Senior Associate, 
Audit Department

Jesse Jangula, CPA, 
Senior Associate,
Tax Department

Shannon Fischer, 
EA, Senior Associate, 

Tax Department

Jordan Jones, CPA, 
Senior Associate, 
Audit Department

Wesley Hanson, CPA, 
Senior Associate, 
Audit Department

–– NEW HIRES ––
NEW

 –– CERTIFICATIONS ––

Kale Lytle, Associate, 
Tax Department

Nick Michael, CPA, CFE, 
Associate,

Audit Department

PROMOTED
–– TO MANAGER ––

Mary Hlebechuk, CPA, 
Manager,

Tax Department



Fall 2021 - 12  

PO Box 3140
Rapid City, SD  57709

STANDARD
U.S. POSTAGE

PAID
Rapid City, SD
Permit No. 618

The KT Addition is a publication of Ketel Thorstenson, LLP. It is published for clients, advisors and friends of the firm. The technical information included is necessarily 
brief. No final conclusions on these topics should be drawn without further review and consultation with a professional. Direct any inquiries, address changes or problems 
with your newsletter to the editor in Rapid City. Editor: tanya@ktllp.com

Thank you…
for your business.
Ketel Thorstenson, LLP is honored to 
be your chosen accounting firm and we 
value the opportunity to work with you. 
The confidence you have placed in our 
services is truly appreciated.
The partners of
Ketel Thorstenson, LLP

Join the
conversation

online.


